















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































３８relationshipswithresidentsandstaffRelationship O､0160.5830.0370.019-0.013Orientationtoward memberscommunityⅡ collaboration l3Behind-the-scenessupporterforresidentsSupporter 0.0840.581‐0.109‐0.035‐0.011
（C-Collaboration） Relationshipsofmutualtrustwith
lresidentsorpeopleinrelatedfieldsCollaboration‐0.0800.57400620.0260.036
establishedthroughcollaborativeactivities
８瓢馴Uopproach…､｡p･pulatioppopulatiop0030M９４０１８２００６２０００８
－－－-------￣---￣￣-----￣－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－
３９蝋歪iMmiW:淵UhitlI:al品ua'ity-009601890.68800200005ouality-MO､731
orientationtoward Exercisingmyabilityintheposition，ｍａｎａｇｅｍｅｎｔⅢ３１givinginstructionstoandmanagingstafflnstructionqO73‐0.0390.6750.0420.018asaleader membersL-Management）
３４:１１蹄。､悪ai:a:蝦iailWentobγ Negotiation 0.1970.2480.459‐0.005-0.093
------－－￣------￣------------－－－￣－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－
２７ＭＭF(IMffu僻ructuringondolightNoworry OO89‐0.1340.1540.672‐0.0260.635orientationtoward
stability／＿0100-0.1220.0720.632-0.0361Ｖ９；::M1}:iVonofworMo・upportmylifoFinanciallγCompatibility
（S/Compatibility） ２０胴Ⅱ糧嚇dWbi鬮嚇WIN:|<prⅣatelifoBalanco O､0480.185‐0.1890.598-0.053
-￣－－－－－－￣－－－￣－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－
Orientationtoward ７轄隅peoplomtroubloin･newayo『Hol…blo-qO17-O川４０j20-OOO8Muq671contribution／Ｖ ｓｅｒｖＩｃｅ
（C/Service）２Helpingothers Help-others 0.1050.184-0.055‐0.0720.564
0.824
Factorextractionmethod：principlefactoranalysis
Rotationmethod：PromaxrotationwithKaiser,snormaIization
Valuesindicatefactorloadings
residentsbehindthescenesl,[basedonconnections
andrelationships］throughａ［processofthe
establishmentoforganizationswithresidentsand
professionalswithotheroccupationslBasedon
thisattitude，theiractivityisconnectedto
[communityapproachesandpopulationapproachesl
whichisspecifictoadmin-PHNs．
“Orientationtowardsocialrecognition（Ｓ‐
Recognition)”ｍａｙｓｈｏｗｔｈａｔｔｈｅｖａｌｕｅｏｆａｄｍｉｎ‐
PHNscanberecognizedbynursesthemselvesand
othersby[recognitionoftheirhighsocialposition
asspecialistsincommunityhealth］dueto
activities［plannedusingtheirideas］fbrthe
maintenanceandpromotionofthehealthof
residentsinthecommunity・
Inaddition，“orientationtowardcontribution／
service（C/Service)，，characterizedby［ｗｉｓｈｔｏ
helpothers］maysuggestthatthespiritof
contribution/servicefOrthesubjectsofcareasa
basicattitudeofgeneralnurseshasalsobeen
developedinadmin-PHNs．
“Orientationtowardmanagementasaleader(L-
Management)，,isoneoforientationsthatmaybe
prｅｓｅｎｔｎｏｔｏｎｌｙｉｎａｄｍｉｎ－ＰＨＮｓｂｕｔａｌsｏworkers
inOrganiZatiOnS1L'4-16） However，themost
characteristicresultinthisstudywasthatthis
orientationwasextractedfromitemsrepresenting
managementasaleaderinadmiｎ－ＰＨＮｓ，activity
reglonsnotlimitedtoadministrativeorgansbut
includingcommunityhealth．
“Orientationtowardstability/Compatibility（S／
Compatibility),，，whichisacareerorientation
towardthecompatibilityofworkandenjoymentof
privatelife,ｍａｙｂｅａｌｓｏｐｒｅｓｅｎｔｎｏｔｏｎｌｙｉｎＰＨＮｓ
－１７－
ＭＺｈｑＯ肋7α，ｅｔａＪ．
butalsoinotherworkers1L14･'6)．However，this
orientationisconsideredtobeimportantto
females,whoconstitutethemajorityofPHNs,to
work
ComparedwiththecareerorientationfOrmale
employeesincompaniesinpreviousstudies1L16),ｔｈｅ
５admin-PHNs，careerorientationsextractedin
thisstudydidnotincludecontentscorresponding
to<technical/functionalcompetencecareerorientation>，
<autonomy/independencecareerorientation>，ｏｒ
<purechallengecareerorientation>、Ｔｈｅ５ａｄｍｉＬ
ＰＨＮｓ，careerorientationsextractedwereorientations
thatwereconsideredonlyfromchoicesthatcanbe
realizedatpresentbasedontheirpreviousactivity
asadmin-PHNsandtheactivityattitudesof
colleaguesandsuperiorsThismaybebecause
admin-PHNsperfOrmactivitiesbasedonlawsand
accordingtonotificationsoftheMinistryofHealth，
LabourandWelfareandinstructionｓｂｙｔｈｅｎａｔｉｏｎ
Ｔｈｉｓａｓｐｅｃｔｍａｙｈａｖｅｃausedtheirinstruction-
waitingattitudeanddidnotleadtoorientation
towardautonomy/independenceorentrepreneurialism
towardthedevelopmentoftheircareerby
challenging,ortowardhighlyskilledexpertsina
particularfieldThus,the5careerorientationsfOr
admin-PHNsallowthemtoreHectontheirown
careerthroughconventionalhealthactivity、
However，ｉｔｉｓｎｅｃｅｓｓａｒｙｆＯｒａｄｍｉｎ－ＰＨＮｓｔｏ
ｅｖaluatethefUturesocialsituationandimprove
orientationcontentssoastoincludenotonlythe
orientationsextractedinthisstudybutalsothose
withfutureprospectsfOrtheidealstateofadmin-
PHNsexpectedbythecommunity、
2)Reliabilityandvalidity
Theappropriatenumberofitemsratedusing
theLikertscaleisconsideredtobelO-2022L
TherefOre,ｔｈｅｌ８ｅｘｔｒａｃｔｅｄｉｔｅｍｓｉｎｔｈｅ５ｆａｃｔｏrｓ
ｉｎｔｈｉｓｓtudyareappropriateinnumberandcanbe
simplyusedfOrthedevelopmentofascale
allowingselfLassessment、
ＡｓｓｈｏｗｎｉｎＴａｂｌｅ３，theloadingsinfactor
analysiswerehigh,ａｎｄdifferencesfromloadings
ofotherfactorswereverymarkedTherefOre，
itemsfOrtheidentificationoffactorscouldbe
selected,anditemscouldbereadilydifferentiated
Inaddition，thereliabilitycoefficienta，
indicatingtheconstitutionoffactorsasawhole，
ｗａｓ0.824．SinceCarmines＆Zeller23)reportedthat
a≧０．８０isnecessaryfOrwidelyusedscales，the
internalconsistencyofthesefactorsisconsidered
tobehigh
ThereliabilitycoefficientafOreachfactorwas
0.635-0.792,whichisappropriatebecause
Bernadette22）reportedｔｈａｔα＝O70isadequate，
andmaybeevenα＝0.60isadequatefOrthe
comparisonofscoreswithinanaffiliationgroup・
However，theyalsoreportedthata≧O90is
necessarywhenresultsareusedasdatafOr
importantdecisionsorjudgmentonindividuals，
whileα≧０．９５mayraiseaconcernthatmany
similarquestionitemswereproduced23)．
Thus,thoughthecoefficientawasnot≧0.90,
andfurtherimprovementisnecessary，these
careerorientationfactorsmayhaveadequate
internalconsiste､cybecausetheyareusedonly
fOrtheassessmentofcareerorientationbyadmin‐
ＰＨＮｓｔｈｅｍｓｅｌｖｅｓａｎｄｎｏｔｆＯｒｉｍｐｏｒｔａntdecisions
orjudgmentsonindividualssuchaspersonnel
restructuringorefficiencyrating
3)Factorextractionprocess
However，cautionisnecessaryconcerningthe
fOllowingpointstointerprettheresultsof
correlationcoefficienｔｓａｍｏｎｇｔｈｅ４５ｉｔｅｍｓｏｆ
ａｄｍｉｎ－ＰＨＮｓ，careerorientationintheprocessof
factorextraction，
First，ｅｖｅｎｗｈｅｎｒｗａｓ≦０．２，thecorrelation
coefficientwassignificant，andasignificant
differencebetweenitemswasobservedbetween
about９０％ｏｆｔｈｅｉｔｅｍｓ、Thismaybeduetothe
largenumberofsubjectsfOranalysis(n＝422)．
Second，sincecorrelationswereevaluated
among990items，theinterpretationoftheir
correlationcoefficientswasdifficult・Ａｌｌｔｈｅ４５
ｉｔｅｍｓｗｅｒｅａｄｏｐｔｅｄａｓｉｔｅｍsoffactoranalysis
becauseofthefOllowingreasons・Therewasa
mediumcorrelation（0.4≦ｒ≦0.7）betweenless
thanlO％butnomarkedcorrelation(r＞0.7),and
thehighestrwasO58Inaddition，theceiling
effectwasobservedonlｙｉｎｌｉｔｅｍ（[collaboration
withresidentsD,butnodifferencewasobservedin
KMObetweenthepresenceandabsenceofthis
item，Moreover,sinceexploratoryfactoranalysis
－１８－
Ｍｑｊｏ７ｓ伽c〃qMcMcto7so/ca7ee7o7je"tatio〃/ｂＭⅢＭｃ/ZeaJt/Z〃u7sesuﾉo7kjngmad'､〃st7atjueageMes
wasperfOrmedbypromaxrotationthatisusedon
theassumptionthatthereisacorrelation，the
validityofanalyticmethodsandtheirresultsmay
haveincreased
Third，thesequestionnairesusingquahtative
resultshavebothadvantagesanddisadvantages
ltwouldbeidealiｆｔｈｅ４５ｉｔｅｍｓｕｓｅｄｉｎｔｈｅ
ｑｕestionnairewereindependentitemswithout
correlations、However,ｏｎｌｙｌｌ（24.4％）ofthe45
itemswerenotcorrelatedwithanyotheritem(r＜
0.4)．Inaddition,１１(24.4％)ofthe45itemsshowed
mediumcorrelations(０４≦ｒ≦0.7)ｗｉｔｈ５ｉｔｅｍｓｏｒ
ｍｏｒｅ．TheseresultssuggestthatitemsfOr
qualitativeresultshadmeanings，activities，and
rolesoverlappingwiththoseofotheritems，and
thattheircategorizationwasinadequateOnthe
otherhand，theadvantageofthequestionnaire
usingqualitativeresultsmaybethatadmin-PHNs
caneasilyimaginetheirowncareerorientation
becausethecontentsdonotrepresentconventional
generalcarrierorientationmainlyfOrmalesin
companies''｣6）butrepresentactivitiesandroles
characteristicofadmin-PHNs
2・Proposalsfbrthefilture
Theduratｉｏｎｏｆｅｘｐｅｒｉｅｎｃｅａｓａｄｍｉｎ－ＰＨＮｓｗａｓ
significantlyhigherinPrefecturelthanin
PrefectureM,ｂｕｔａｇｅｄｉｄｎｏｔｄｉｆｆｅｒｂｅｔｗｅｅｎｔｈｅ
ｔｗoprefectures・However,sincethisstudyshows
theresultsofsubjectsasawhole,weintendto
perfOrmfUrtheranalysisofdifferencesinand
characteristicsofsubjects，affiliationandcommunity、
Inaddition，thereｉｓａｐｏｓｓｉｂｉｌｉｔｙｔｈａｔｔｈｅ４５
ｉｔｅｍｓｏｆadmin-PHNs，careerorientationcontained
inadequateexpressionsandthecontentsofthese
itemswereinadequate・Infreedescriptions,some
subjectssuggestedthatquestionspresenting
`residents，ｉｎｐａｒａｌｌｅｌｔｏ‘staffmembers,are
inappropriateThereisalsoapossibilitythatthe
employeditemscontainedextensiveexpressions
representinggeneraladmin-PHNsactivity・Inthe
fUture,ascaleshouldbedevelopedafterrevisions
usingexpressionsthatallowcommonunderstanding
andrepresentlimitedactivitiesandroles
characteristicofadmin-PＨＮＳ．
Conclusion
Toclarifymajorstructuralfactorsofthecareer
orientatｉｏｎｆＯｒａｄｍｉｎ－ＰＨＮｓ，wedevelopedour
originalquestionnairebasedontheresultsofour
previousqualitativeinterviewsandperfOrmeda
selfadministeredquestionnairesurveybymaiL
Thesubjectswere750healthnursesworkingin
administrativeagenciesinPrefecturesIandM
and465ofthem（604％）respondedtothe
questionnaire・Thenumberofeffectiveresponses
was422(56.3％)．
Asaresultofprinciplefactoranalysisby
promaxrotation，５interpretablefactorswere
extracted（"orientationtowardsocialrecognition"，
"orientationtowardcommunitycollaboration，，，
``orientationtowardmanagementasaleader,，，
"orientationtowardstability/Compatibility，'，ａｎｄ
"orientationtowardcontribution／service，，),andl8
itemswereselected，Boththereliabilityofthe
constitutionalitemsofeachfactor（α＝0.635-
0.792)andthatofthefactorsasawhole（α＝0.824）
wereconfirmed
The5careerorientationsfOradmin-PHNs
enablethesenursestoreflectontheircareenbut
shouldbefUrtherevaluatedwhentheyareused
fOrdecisionsconcerningthefuturecareer
direction．
Ａｃｋｎｏｗｌｅｄｇｍｅｎｔｓ
Ｗｅｅｘｐｒｅｓｓｄｅｅｐｇｒatitudetoeachchiefin
chargeofadmin-PHNsinPrefectureslandMand
admin-PHNswhocooperatedinthissurvey・Ａ
ｐａｒｔｏｆｔｈｉｓｓｔｕｄｙｗａｓｆＵｎｄｅｄｂｙｔｈｅPfizerhealth
researchincorporatedfOundation．
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行政分野で働く保健師のキャリア志向に関する主要な構成因子
大倉美佳，佐伯和子*，城戸照彦
要 ￣曰
行政分野で働く保健師（行政保健師）のキャリア志向に関する尺度開発を目指した前段
階として，主要な構成因子を明確にすることを目的とし，先行研究の質的面接結果を基に
自作の調査票を作成して調査を行った。Ｉ県とＭ県の行政保健師750名を対象として郵送
による自記式調査を行ったところ，回収数は465（回収率60.4％)，有効回答数は422（有効
回答率56.3％）であった。
プロマックス回転による主因子分析の結果より，「社会的承認志向｣，「地域協働志向｣，
『リーダー的管理志向j，『安定両立志向』，『奉仕貢献志向』といった５因子18項目が抽出さ
れた。各因子の構成項目（α＝0.635～0.792）および因子全体の構成（α＝0.824）ともに信
頼性は確保された。
本研究結果である５つの行政保健師のキャリア志向は，現状における実現可能な選択肢
からのみ考えられた顕在的な志向たちが選定されており，従来からの保健師活動を通した
自らのキャリアを内省することはできるが，本研究結果で抽出された志向だけでなく，こ
れから先の社会`情勢を見極め，地域住民から期待される保健師のあり方を見つめた将来展
望のある志向も含めた内容にしていく必要がある。
－２１－
